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WEBINAR: Building a Performance-Based 
Culture 

Thursday, November 20, 2014  
2:00 p.m. - 3:00 p.m. EST

Click to learn more and register

Performance management requires constant engagement throughout an 
organization. The actions of upper management are particularly important as they 
set the tone and most directly influence organizational culture. Learn how to 
implement a performance-based culture at your organization in our one hour 
webinar. 

This educational webinar has been submitted to the HR Certification Institute (HRCI) 
for 1 general hour of continuing education credit towards PHR, SPHR and GPHR 
certifications. 

If you are interested in participating in this webinar, please go to the following link: 
https://www2.gotomeeting.com/register/478316314
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2015 Retirement Plan Limits Announced

IRS has announced cost-of-living adjustments affecting dollar limitations for retirement 
plans and related items for tax year 2015. Highlights include:

• The contribution limit for employees who participate in 401(k), 403(b), and 
most 457 plans is increased from $17,500 to $18,000.

• The catch-up contribution limit for those aged 50 and over is increased 
from $5,500 to $6,000.

• The limit on annual contributions to an individual retirement arrangement 
(IRA) remains unchanged at $5,500.

The deduction for taxpayers making contributions to a traditional IRA is phased out for 
singles and heads of household who are covered by a workplace retirement plan and 
have modified adjusted gross incomes (AGI) between $61,000 and $71,000, up from 
$60,000 and $70,000 in 2014.

• For married couples filing jointly, in which the spouse who makes the IRA 
contribution is covered by a workplace retirement plan, the income phase-out 
range is $98,000 to $118,000, up from $96,000 to $116,000.

• For an IRA contributor who is not covered by a workplace retirement plan and is 
married to someone who is covered, the deduction is phased out if the couple's 
income is between $183,000 and $193,000, up from $181,000 and $191,000. 

Additional information on the adjusted and unchanged limitations is available in the IRS 
cost-of-living adjustment table. 

To learn more about
retirement planning, 
please visit our section 
on Retirement Plans.

https://www2.gotomeeting.com/register/478316314
https://www2.gotomeeting.com/register/478316314
http://www.irs.gov/uac/Newsroom/IRS-Announces-2015-Pension-Plan-Limitations;-Taxpayers-May-Contribute-up-to-$18,000-to-their-401(k)-plans-in-2015
http://www.irs.gov/Retirement-Plans/COLA-Increases-for-Dollar-Limitations-on-Benefits-and-Contributions
https://www.hr360.com/Employee-Benefits/Retirement-Plans/Introduction-to-Retirement-Plans.aspx?siteid=tYkXxxCxxC==


Online Access to Federal SHOP Expected 
to Begin November 15th 

Online enrollment for small employers to purchase employee health coverage through the 
federally-facilitated SHOP Marketplace (Small Business Health Options Program) is 
expected to open on November 15, 2014. Small employers may work with their current 
agent or broker to apply for and enroll in coverage, so long as the agent or broker has 
completed the SHOP registration requirements.

Using the SHOP Marketplace
To work with an agent or broker in the federally-facilitated SHOP Marketplace, an employer 
must create an authorization with the agent or broker within the SHOP Marketplace. The 
authorization will allow the agent or broker to help the employer fill out the SHOP application 
and manage the employer's SHOP account. 

Agents and brokers can assist small employers with:

• Determining if their businesses have 50 or fewer employees and are eligible for 
SHOP

• Applying for insurance for their employees
• Reviewing and comparing price, coverage, quality, and other important features of 

available SHOP plans
• Enrolling in the SHOP plan the employer chooses 
• Understanding eligibility for the Small Business Health Care Tax Credit.

Note that employers located in a state operating its own SHOP Marketplace must follow that 
state's application and enrollment process.

Reminder: Employers Must Provide Exchange Notice to All New Employees
"All employers covered by the Fair Labor Standards Act are required to provide new 
employees with a notice regarding the Health Insurance Marketplace (also called the 
Exchange), regardless of whether the employer offers a health plan. The notice must be 
distributed to each new employee within 14 days of his or her start date. 

Monthly Social Security and Supplemental Security Income (SSI) benefits will 
increase 1.7 percent in 2015, the Social Security Administration has announced. 

The 1.7 percent cost-of-living adjustment (COLA) will begin with benefits that Social 
Security beneficiaries receive in January 2015, while increased payments to SSI 
beneficiaries will begin on December 31, 2014.

Certain other changes that take effect in January of each year are based on the 
increase in average wages. Based on that increase, the maximum amount of 
earnings subject to the Social Security tax will increase to $118,500 from $117,000.

A fact sheet is available showing the effects of the various automatic adjustments. 
You can also review additional information regarding how the COLA is calculated. 

Check out our section on Social Security to learn more about 
Social Security benefits. 

Social Security Benefits to Increase in 2015

Our section on the 
Health Insurance 
Exchanges 
(Marketplaces)
features additional 
SHOP information. 

https://www.healthcare.gov/small-businesses/provide-shop-coverage/shop-marketplace-overview/
http://www.irs.gov/uac/Small-Business-Health-Care-Tax-Credit-for-Small-Employers
http://www.cms.gov/cciio/resources/fact-sheets-and-faqs/state-marketplaces.html
http://www.dol.gov/ebsa/healthreform/regulations/coverageoptionsnotice.html
https://www.hr360.com/Health-Care-Reform/Health-Insurance-Exchanges.aspx?siteid=tYkXxxCxxC==
http://www.ssa.gov/news/#!/post/10-2014-2
http://www.ssa.gov/news/press/factsheets/colafacts2015.pdf
http://www.socialsecurity.gov/cola
https://www.hr360.com/Human-Resources/Social-Security/Intro-to-Social-Security.aspx?siteid=tYkXxxCxxC==


Ebola and the Workplace: Guidance 
for Employers

Ebola is a rare, but often fatal, disease caused by infection with one of the Ebola 
virus strains. Symptoms of Ebola may appear anywhere from 2 to 21 days after 
exposure to the virus and include fever, severe headache, muscle pain, weakness, 
and stomach pain. According to the U.S. Centers for Disease Control and 
Prevention (CDC), individuals can only get Ebola from touching: 

• Blood or body fluids of a person who is sick with or has died from Ebola;
• Contaminated objects (e.g., needles); or
• Infected fruit bats or primates (e.g., apes and monkeys).

Individuals cannot get Ebola through the air, through water, or through food grown
or legally purchased in the United States.

Protecting Workers
Although Ebola does not pose a threat to most U.S. workers, exposure may be 
more likely in certain sectors, including the health care, airline and other travel 
service, and laboratory industries. Employers in these industries should be 
familiar with certain standards under the federal Occupational Safety and Health 
Act (or state-specific standards) that may be applicable in the event of possible 
worker exposure to the Ebola virus. Interim guidance is available for protecting 
workers whose work activities are conducted in an environment that is known or 
reasonably suspected to be contaminated with Ebola. 

Employers in all industries can help prevent the spread of illness by encouraging 
simple hygiene practices. To help protect against Ebola, the CDC advises all 
individuals to follow some simple do's and don'ts:

• DO wash your hands often with soap and water or use an alcohol-based 
hand sanitizer;

• DON'T touch the blood or body fluids of those who are sick; and
• DON'T handle items that may have come in contact with a sick person's

blood or fluids (e.g., clothes, bedding, or medical equipment).

For the latest on the Ebola 
outbreak and additional 
resources for protecting 
workers, please visit the 
CDC website. 

Our section on Safety & 
Wellness includes more 
information on employer 
responsibilities related to 
employee safety and health.

A new form is now available for employers sponsoring certain self-insured plans ("contributing entities") to make 
contributions required under the Affordable Care Act's Transitional Reinsurance Program to support payments to 
individual market issuers that cover high-cost individuals.

Contributing Entities
Health insurance issuers and certain self-insured group health plans offering "major medical coverage" that is part of a 
commercial book of business are contributing entities. A contributing entity must make reinsurance contributions on 
behalf of its enrollees in plans that provide "major medical coverage" unless one of the exceptions provided under the 
law applies to such coverage.

Although a contributing entity is responsible for the reinsurance contributions, it may elect to use a third party 
administrator or administrative services-only contractor for submission of enrollment data and the transfer of the 
reinsurance contributions.

Employers Subject to ACA Transitional Reinsurance Program 
Must Submit Annual Enrollment Counts by November 15th

http://www.cdc.gov/vhf/ebola/symptoms/index.html
http://www.cdc.gov/vhf/ebola/pdf/infographic.pdf
http://www.cdc.gov/vhf/ebola/pdf/infographic.pdf
https://www.osha.gov/SLTC/ebola/index.html
https://www.osha.gov/SLTC/ebola/standards.html
https://www.osha.gov/SLTC/ebola/control_prevention.html
https://www.osha.gov/SLTC/ebola/standards.html
http://www.cdc.gov/vhf/ebola/pdf/what-need-to-know-ebola.pdf
http://www.cdc.gov/vhf/ebola/pdf/what-need-to-know-ebola.pdf
http://www.cdc.gov/niosh/topics/ebola/default.html
https://www.hr360.com/Safety-Wellness/?siteid=tYkXxxCxxC==
https://www.hr360.com/Safety-Wellness/?siteid=tYkXxxCxxC==
https://www.pay.gov/public/form/start/64510311
http://www.cms.gov/CCIIO/Programs-and-Initiatives/Premium-Stabilization-Programs/The-Transitional-Reinsurance-Program/Reinsurance-Contributions.html
http://www.cms.gov/CCIIO/Programs-and-Initiatives/Premium-Stabilization-Programs/The-Transitional-Reinsurance-Program/Reinsurance-Contributions.html


Employers Subject to ACA Transitional Reinsurance 
Program Must Submit Annual Enrollment Counts by 
November 15th Cont’d…

Reinsurance Contribution Process
To successfully complete the reinsurance contribution process, contributing entities 
(or third-party administrators or administrative services-only contractors on their 
behalf) must register on www.pay.gov and submit their annual enrollment count of 
the number of covered lives of reinsurance contribution enrollees for the applicable 
benefit year. For the 2014 benefit year, the annual enrollment count submission 
deadline is November 15, 2014. 

After contributing entities complete the ACA Transitional Reinsurance Program 
Annual Enrollment and Contributions Submission Form, their annual contribution 
amounts to be remitted will be auto-calculated. Contributing entities will then enter 
their payment information and will be given a chance to review and submit the 
calculated reinsurance contributions.

For More Information
Additional resources for completing the reinsurance contribution process, including 
user manuals, are available from the U.S. Centers for Medicare & Medicaid 
Services. You can also review our section on the Transitional Reinsurance Program
to learn more. 

Marshall & Sterling Insurance will continue to provide you with updates and information regarding important 
issues.  Should you have specific questions or need more information, please contact us.

Regina Murdock
Human Resources Services Specialist
914-962-1188, x2487 
rmurdock@marshallsterling.com

Please Note: The information and materials herein are provided for general information purposes only and are not intended to constitute legal or other 
advice or opinions on any specific matters and are not intended to replace the advice of a qualified attorney, plan provider or other professional 
advisor. This information has been taken from sources which we believe to be reliable, but there is no guarantee as to its accuracy. In accordance 
with IRS Circular 230, this communication is not intended or written to be used, and cannot be used as or considered a 'covered opinion' or other 
written tax advice and should not be relied upon for any purpose other than its intended purpose.

The information provided herein is intended solely for the use of our clients and members. You may not display, reproduce, copy, modify, license, sell 
or disseminate in any manner any information included herein, without the express permission of the Publisher. Kindly read our Terms of Use and 
respect our Copyright.
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http://www.pay.gov/
https://www.pay.gov/public/form/start/64510311
https://www.pay.gov/public/form/start/64510311
http://www.cms.gov/CCIIO/Programs-and-Initiatives/Premium-Stabilization-Programs/The-Transitional-Reinsurance-Program/Reinsurance-Contributions.html
http://www.cms.gov/CCIIO/Programs-and-Initiatives/Premium-Stabilization-Programs/The-Transitional-Reinsurance-Program/Reinsurance-Contributions.html
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